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Board Chair Report 2024 

“Our highest endeavour must be to develop free human beings who are able of 

themselves to impart purpose and direction to their lives. The need for imagination, a 

sense of truth, and a feeling of responsibility - These three forces are the very nerve 

of education.” - Rudolf Steiner 

 

Dear Members, 

I am pleased to present the 2024 Annual General Meeting Chair Report.  

As I sit to pen this year’s reflections, I’m staring at towering eucalyptus through my 

window. Watching them sway in the breeze makes me think of the great living 

cathedral which surrounds our school. I note the improbability of spending a year in 

the service of a Steiner school without sensing the profound interconnectedness 

between the natural world and the evolution of a child’s soul. To me, it is the very 

heart of what we are about. 

 

Educational Excellence: 

This year, our teachers have continued to breathe life into the curriculum, weaving 

story, art, craft, music, and movement into the daily rhythm. We have witnessed 

children move from hesitant faltering to joyful mastery, from uncertainty to the quiet 

confidence that grows not through test scores, but through lived experience. 

Particular attention this year has been given to the environmental stewardship that 

is, perhaps, the most urgent calling of our age. The children have planted native 

gardens, tended to the bushland boundaries, and engaged in projects that nurture a 

love for the earth rather than mere knowledge of it. We do not wish for them to study 

nature, but to know it - to walk within it, to belong to it, and to defend it when the time 

comes.  

Thank you to the College for its leadership and to the entire faculty and staff for 

cultivating such an incredible learning environment. 

Dana Jindra resigned as Education Facilitator in January. We thank Dana for her 

enormous contribution to the school in this role over almost three years. In Term 

Four, after careful review of the role and the needs of the school by College and the 

Board, the Board appointed Cornelia Klinger to the role of Education Administration 

Facilitator. Cornelia is an experienced teacher at our school, has served on the 

Management Team this year prior to her appointment to this role and very ably 

undertook some of the administration tasks of this role during the year. We welcome 

Cornelia warmly to this role.  
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Community Engagement: 

Our parents, guardians and extended families have once again been the lifeblood of 

the school’s spirit. You know them, because you are them - The brave souls who 

have chosen this sometimes challenging, but always fulfilling path for your children.  

Working bees, seasonal festivals, markets, dances and storytelling evenings have 

drawn us together, reminding us that education is a communal act, not a service 

transaction. 

 

Initiatives: 

It was the end-of-an-era as we replaced the old worn fencing around Classes 1,2 

and 3 with a striking new wooden design. By replacing the fence we were able to 

increase our internal boundary and create new areas for landscaping and play 

space.  

The hall has new built-in cupboards, creating an enormous amount of storage space.  

The main kitchen (and hub of the school) has been refurbished and modernized 

giving a much needed upgrade to staff facilities. 

We have refurbished the lower buildings to create several new specialty learning 

rooms for music and reading. 

A big beautiful brand new gate (with bonus speed-bump) has been installed for 

better security at the main campus. 

The refurbished rear room of the Early Learning Campus at Menzies Creek is now 

operating as our Little Kinder; with a fun new landscaped design for the children's 

playspace. 

Playgroup is now operating from the Menzies Creek Hall across the road from the 

ELC, which was previously operating as a kindergarten and has an excellent safe 

playground.  

Before and After School Care program is becoming more popular and offered school 

holiday programs which were well attended. 

 

Financial Stewardship: 

We are in an extremely healthy financial position, which has been affirmed by our 

auditors. Sound financial management is essential to the long-term sustainability and 

success of our school. 2024 saw a slight decline in enrolments which had an 

adverse effect on revenue. However, we reflect on the record enrolments of the 

previous year and see this as a natural correction.  
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I'd like to thank our management, finance and administration teams led by Cath, 

Casey and Cornelia for guiding us through another successful year. 

 

Board of Governors 

On the governance front, thank you to my colleagues on the Board which has 

pursued its duties with diligence and collaboration. Successful financial stewardship 

was a challenge, as it always is for small independent schools; yet through careful 

management, thoughtful planning, and the generosity of the community, we have 

maintained stability without compromising on the values that define us. 

Our Board of Governors at the close of 2024 consisted of Kenn Clark (Chairperson), 

Lachlan McMahon (deputy Chairperson), Rod Tomlinson, Emma Patterson, Drew 

Meede, and Kaity Griffin with Cath Lanigan attending in her role as Business 

Manager, Cornelia Klinger as Education Administration Facilitator, Casey Meyen 

from Management Team, Marianne Bollman as College Representative with Robyn 

Jacobs as the minute taker.  

It is with much regret that the Board accepted the resignation of Chris Key and Jess 

Lothian. We thank Chris and Jess for the contributions and commitment over many 

years with our school and board. 

 

Looking Ahead: 

In conclusion, I extend my gratitude to our dedicated faculty and staff, our supportive 

parents, guardians and extended families, our esteemed board members, and our 

wonderful students. 

As I reflect on the past year, I am struck by the timelessness of the task before us. 

Though the world races ahead with its endless appetite for novelty and efficiency, we 

remain, by choice, a school that moves at the pace of a child’s heartbeat, a school 

that dares to believe in the good, the beautiful, and the true spirit of the soul.  

In 2025 and beyond, we will continue to deepen our commitment to the children and 

this incredible school. 

Sincerely, 

Kenn Clark 

Board of Governors - Chairperson 

Dandenong Ranges Steiner School 
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College of Teachers Report 2024 
 
College positions for 2024 
 
At the end of 2023, College confirmed the following positions for 2024: 
 

● Martina is on the Finance Committee 
● Emily is on the Capital Works Group 
● Mara is on Primary Campus OH&S Committee and the PC fire warden 
● Ellise is Early Childhood fire warden 
● Karin is the Child Safe Officer and on the OH&S Committee for Early Childhood 
● Michaela is the Primary Faculty Chair 
 
We welcomed Narelle Key as a new College member for 2024. 

 
College members debriefed on their experiences from the previous year and the news of 
Dana’s departure. We acknowledged a feeling of deep sadness that the whole proceeding 
left us with, and that the experience impacts on the school's etheric in a way that requires 
attention and discussion. How can we avoid a situation like this in future? What do we want 
to do differently? How do we come together and move forward? College members drafted 
and wrote a handwritten letter that was sent to Dana and staff wrote a card and shared a gift 
with Dana at a farewell gathering. 
 
There was agreement that College should be a place where robust and honest 
conversations can take place to promote a deep sense of trust and collegiality. College 
agreed that we wanted a strength-based approach at the school. Questions were raised 

around what it means to be a College-led school. We decided to open up the first hour of 
our weekly College meetings and invite all staff to attend to be part of the College study, 
sharing and artistic activity. 
 
College identified that the job description of what had been a new role of Education 
Facilitator needed to be revised. College and the Board met together for discussions and a 
proposal was agreed to review the constitution to include a change to the role name of 
Educational Facilitator and we also discussed a whole school Leadership vision. 
 
College began the process of discussing what the role of the Education Facilitator might look 
like at our school going forward. College discussed potential risks, the importance of clarity 
going forward and considered a teaching component to the position. A working group was 
formed to draft a role description. A proposal was presented to the Board. 
 
College discussed the Landscaping Masterplan, identifying an alternative material that could 
be suitable for the asphalt area, the need for more benches between Class 5 and 6, climbing 
structures in the Class 3 and 4 play area, the preference to keep two gates at the entrance 
and questioned the possibility of moving the straw-bale wall. The masterplan was also 
presented at the January Staff Conference and notes were taken from staff feedback. 
 
College discussed the Partnership Teaching process and agreed that partnership teachers 
hold an initial meeting to clarify expectations, responsibilities and distribution of tasks, 
following guidelines to ensure all areas are covered.  A facilitator would attend this meeting 
in order to take notes that can be referred to if any issues arise or need clarification.  
 

College began a review of the Teacher Appraisal process after research found that what we 
are currently doing is not mandated. College discussed how this might look at our school, 
the importance of the process being one which is also meaningful for teachers.  
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College agreed to qualities sought to be taken out of SEA Teacher Accreditation as a 
framework to inform our appraisal process. 
 
College edited and updated the Behavior Management Guidelines, ensuring that they align 
with related policies. College reviewed our school’s Suspension and Expulsion Policy and 
accepted a flowchart designed to show how each of these policies are linked. College also 
reviewed the Taste of Steiner day and decided it is still relevant for our school. 
 
In the process of reviewing Literacy at our school, College consulted with the Learning 
Support Team and with the Management Team in looking at examples of best practice from 
other schools. College discussed our current literacy program, in particular the Reading-On 
program and how this might be altered to suit a wider range of learners. A picture was 
brought of how Sounds Write, a synthetic phonics program, might enable teachers to pick up 
difficulties earlier and ensure greater success for those students who often reach a point of 
not progressing with reading. College accepted the program as a whole school approach to 
literacy and embarked on training. 
 

In our College Book Study, we began reading and discussing Lisa Romero’s Sex Education 
and the Spirit. College reflected on how we bring concepts of gender and inclusion at our 
school, and how to work with our understanding of Anthroposophy and child development to 
bring appropriate information to children at the right time. Tamsenne researched gender 
diversity education in a Steiner context and brought Lisa Romero’s extensive document 
entitled Social Understanding and Wholistic Gender and Sexuality Education to College 
members. This document outlines an age and developmentally appropriate approach for 
how teachers can bring concepts of sexuality education to children. This outline aligns well 
with our current Respectful Relationships program. We discussed the current state of 
gendered and non-gendered toilets at our school. College agreed the staff, before and after 
school care, Prep and Class One and Two toilets would remain gender neutral while the 
Class Three, Four, Five and Six toilets would remain gendered. 
Classes 5 and 6 trialled a new Gender Diversity program, with a speaker coming to speak to 
College and the Parent community. Following positive feedback from both teachers and 
parents, College agreed to implement this program as follows: 
Classes 4, 5 and 6, twice a year with Melanie Deefholts     
Classes 1, 2 and 3 to follow the Respectful Relations Program.  
 
College discussed and agreed on topics for guest speakers, and that Steiner Education 
Australia CEO Andew Hill was to present to parents and staff when he visited at the end of 
May. College was very happy to have Andrew Hill visit our Open College meeting. We had 
many staff attend to hear Andrew talk about the importance of meditation in teachers' work. 
He drew our attention to quotes from Steiner and the stoics, urging us to find even five 
minutes to dedicate to this practice. Andrew brought a picture of how to meditate on the 
beauty of existing on this earth, on the children in our class and on a higher purpose or 
power. 
 
During the year, the then College Co-Chairs Casey and Cornelia brought a discussion 
around the role of College Chair and proposed that this role be separated from the role of 
Management Team representative. This proposal outlined how collaborative leadership 
could work more effectively if someone was holding the position of College Chair and 
ensuring the meetings hold integrity in their separation from the Management Team. 
Cornelia and Casey felt that they couldn’t put as much time and attention into the role of 
College Chair because they were also on the Management Team. Taking on this role could 
be a way for other staff members to participate in a leadership role at our school. College 
agreed that the role should be separated and further discussion was needed around the 
selection process. In the meantime, Marianne offered to hold the position until the end of the 
year for the selection process to be completed. Casey and Cornelia both agreed having this 
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position held by College was helpful and supportive. College sees it as healthier for a truly 
collaborative leadership model. All agreed for the College Chair position to be separated 
from the Management Team and held by the College. Marianne will continue to be College 
Chair in 2025. 
 

Our constitution says we could have three or four members in total on the Management 
Team, including the Business Manager and Education Facilitator role. Casey will continue on 
the Management Team again in 2025 as a College representative.  College discussed that 
an option could also be for another member to join in July 2025. 
 
The work of College in 2024 has been rich with collegial discussion as we have taken a 
collaborative approach to policy development and pedagogy with a view to support staff, 
improve processes and address challenges, whilst continuing to hold anthroposophical 
education and student wellbeing as the focus of our work. 
 
Marianne Bollmann, 
2024 College Chair, on Behalf of the College of Teachers 
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DRSS Community Group Report 2024 
 
The Publicity and Fundraising Group was renamed as the DRSS Community Group early in 

2024. This was to attract more members. It is an active working group of the school currently 

made up of volunteers, including staff and parents. In 2024, we continued to support the 

school by hosting a variety of events and workshops through which we aim to educate and 

inspire parents and friends on their Steiner journey. We are grateful that we have the 

opportunity to continue to run these events for the parents, students and the wider 

community. 

Early in 2024 the group consisted of Clare Molony, Libby Maitland, Mel Berry, Michaela 

Tory, Hellen Andallis, Abbie Lane and Vaishnavi Nanjappan.  We welcomed Matt Griffin and 

Shwetha Jois to the group and regretfully farewelled Abbie Lane and Vaishnavi Nanjappan 

after many years of wonderful input and hard work.  

Events hosted or facilitated by the Community Group in 2024 

● Easter Fundraiser    

● Gift Stalls 

● Craft Workshops  

● Taste of Steiner Education Day 

● Education week  

● Spring Fair  

● General fundraising 

● DRSS Reunion 

● Christmas Market  

● Continuous fundraising for the 

Indigenous Literacy Fund, this year 

raising $1920. 

 

We would like to once again take this opportunity to thank the wonderful parents and staff 

whose immense time and energy go into creating these events.  

Funds summary 

Total income 2024 $31,756.48 

Total expenses 2024 $19,480.54 

Total profit 2024 $12,275.94 

Bank balance as of Dec 2024 $40,350.54 
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Management Team Report 2024 

 

Staffing 

New Management Team members Cornelia Klinger and Casey Meyen began working on the 

Management Team at the beginning of 2024 as College representatives, ahead of Cornelia 

being appointed as Education Administrator Facilitator in Term 4. 

 

We had many new staff join us at the beginning of 2024 including Alice Hermans as Student 

Wellbeing Officer, Mayumi Matsuda as Extra Lesson Instructor, Siobhan Simpson as 

Gardener, Christine Scanlon as Permanent Relief Teacher, Monica Younan as Class One 

teacher and Rubi Walker, Deanne Skipworth and Mark Gilligan as aides.  

 

Sadly, long term staff members Learning Support Teacher, Carol Farmer, and Prep teacher 

Ellise Peart left during the year as well as Monica Younan. 

 

We received funding to appoint a Wellbeing Facilitator and our Staff Mentor Fiona Cock held 

this role while we recruited. After multiple unsuccessful rounds,the school secured a 

temporary exemption to engage Alice, our Student Wellbeing Officer, who did not hold the 

required formal teaching qualification, in order to maintain support for whole school student 

and staff wellbeing. 

 

Teaching and learning 

The school committed to a whole-school approach to literacy using the Sounds Write 

phonics program. This evidence-based method will be implemented through staggered 

training for teachers and classroom assistants. The school invested in resources, and a 

number of staff were scheduled to complete the training in early 2025. 

 

A restructure of Learning Support was undertaken to better meet the needs of students 

requiring additional support. The process addressed referral systems, inter-staff 

communication, documentation protocols, and equitable allocation of therapy time and 

space. 

 

Whole staff Berry Street Education Model training  

Staff gathered together for four training days of the Berry Street trauma-informed education 

model during 2024. Education staff attended this professional development course with Tom 

Brunzell, the director of the Berry Street Education Model who is working with Steiner 

schools Australia wide. Due to Tom’s training in Steiner Education, he is able to integrate the 

Berry Street Education Model with Steiner Education principles to facilitate implementation in 

our school setting. 

 

The Berry Street Education Model is a trauma-informed teaching framework designed to 

support students’ social, emotional, and academic development, particularly those who have 

experienced trauma or adversity. It focuses on five key domains—Body, Relationship, 

Stamina, Engagement, and Character—that help create safe, supportive learning 

environments. By emphasizing self-regulation, building trusting relationships, fostering 

resilience, promoting active engagement, and nurturing personal values, the model equips 

teachers with practical strategies to enhance student wellbeing and learning outcomes. This 
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strengths-based approach not only improves student motivation and behaviour but also 

supports teachers in managing classroom challenges more effectively. 

 

 
 

Policies 

Management Team processes were strengthened to support consistency despite changes in 

team membership. New measures included formalised handover procedures, updated 

access protocols for confidential files and an improved complaints register process. 

 

An updated whole school walk risk assessment was developed.The assessment addressed 

issues such as supervision, road and bushland hazards, toileting, medical needs, and risks 

specific to children with additional needs. 

 

Curriculum and resources 

The school approved a room swap between the library and extra lesson room after careful 

analysis of lighting, access, size, and noise. Faculty and facilities teams collaborated to 

reach a decision that supported both the librarian’s and therapist’s needs. 

 

Professional community and culture 

Teacher wellbeing became a growing focus, with the Management Team developing a red-

flag checklist and wellbeing documentation to raise awareness and support early 

intervention. This followed an increased recognition of the challenges teachers were facing. 

 

The school hosted a national delegates meeting for Steiner schools for the first time. Visitors 

gave positive feedback on the learning environment, curriculum delivery, student 

performances, and facilities. The gathering included discussions on key sector issues such 
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as parent engagement, gender diversity, teacher education, budgeting, and fundraising. 

 

Insights gathered from staff and parent surveys highlighted strengths in peer collaboration 

and teaching quality, while also identifying areas for improvement, including clearer 

governance communication, transparency of policy, and deeper family engagement. 
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Parent Survey 

Over the past seven years we have been collecting parent responses to statements about 

the school and the 2024 results and previous years are included below. These statements 

and comments made in the surveys are reviewed by the Management Team, the Board and 

teachers. 

 

Cornelia Klinger, Casey Meyen and Cath Lanigan - DRSS Management Team 2024 

  

Parent Survey responses 

2018 
% 

agree 
or 

strongl
y agree 

2019 
% 

agree 
or 

strongl
y 

agree 

2020/
21 
% 

agree 
or 

strongl
y 

agree 

2022 
% agree 

or 
strongly 

agree 
 

2023 
% agree 

or 
strongly 

agree 
 

2024 
% agree 

or 
strongly 

agree 

I am satisfied with my choice of 
school 93 94 

94 95 95 87 

The quality of classroom and 
resources is high 88 92 

98 90 Split 
question 

79 

Teachers know how my child has 
progressed 85 92 

89 85 93 81 

The school is committed to 
Steiner philosophy 91 90 

100 93 92 91 

The quality of teachers is strong 81 86 91 88 94 81 

My expectations as a parent are 
fulfilled 84 73 

94 85 92  

The school provides regular 
feedback about my child 78 70 

64 85 82 82 

Staff respond effectively when 
issues are raised 62 70 

84 68 80 68 

Students behave respectfully 
towards one another and 
teachers 85 67 

75 68 66 
 

n/a 

There is appropriate learning 
support for students 56 67 

78 83 88 69 

The community is supportive and 
unified 76 59 

86 83 72 88 

The school is well run by 
management 62 59 

87 90 73 
 

57 

The quality of teachers is strong     94 90 

Teachers remaining with the 
Class until Class Six is a distinct 
advantage   

  83 
 

n/a 

I value an arts based approach to 
my child’s learning   

  92 n/a 

I am satisfied with the level of 
reporting about my child’s 
progress   

  80 n/a 
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Student behaviour is managed 
well within the school   

  58 
 

n/a 

The quality of our classrooms are 
high   

  93 87 

The quality of school resources 
are high   

  78 76 

It is important that parents 
develop their understanding of 
Steiner education so that they 
can support their child’s learning 
appropriately   

  85 n/a 

I am committed to learning more 
about Steiner education and 
Anthroposophy   

  79 83 

There are adequate 
opportunities to learn more 
about the school and Steiner 
education   

  73 89 

I am satisfied with the 
opportunities available for 
parental/community 
engagement in the school   

  86 88 

It is important to me that my 
child continues into a secondary 
Steiner school   

  79 63 

I have taken active steps towards 
applying for a secondary school 
place for my child   

  88 n/a 

Are you aware of the school’s 
Grievance Policy and Procedure 
and where they can be found?   

  98 53 

Do you feel comfortable raising 
concerns with the school and 
know who to go to if needed?   

  84 53 

Are you aware of the school’s 
Child Safe Policies and 
Procedures and where these can 
be found?   

  78 75 

Do you believe DRSS adequately 
communicates relevant 
information about child safety 
information to the school 
community?   

  73 67 

Do you believe that children and 
families with Indigenous heritage 
are welcomed and supported in 
our school and associated 
community?   

  79 82 

Do you believe that children and 
families from culturally and 
linguistically diverse   

  86 85 
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backgrounds are welcomed and 
supported in our school and 
associated community? 

Do you believe that children and 
families with disabilities are 
welcomed and supported in our 
school and associated 
community?``   

  88 84 

Do you believe that children and 
families that identify as LGBTQI+ 
are welcomed and supported in 
our school and associated 
community?   

  72 69 

Would you recommend our 
school to others?   

  87 75 

 

Our Staff in 2024 were: 

 

Class 6 Teacher Tamsenne Grogan 

Class 5 Teacher Emily Hehir 

Class 4 Teacher Marianne Bollmann 

Class 3 Teacher Casey Meyen 

Class 2 Teacher Martina Kuhse, with Luana Steinbeck 

Class 1 Teacher Monica Younan 

Prep Teacher Ellise Peart  with Paula Ewington and Luana Steinbeck 

Big Kinder Teacher Karin Penny 

Little Kinder Teacher Rebecca Rassavong 

Playgroup Leaders Kelly Madden, April Mifsud 

 

Specialist Teachers / Instructors 

 

Craft Teacher Michaela Tory 

Extra Lesson Teacher Mayumi Matsuda 

Eurythmy Teacher Rie Rossy 

Eurythmy Instructor (Early Childhood) Jane Gardner 

German / Woodwork / Bushcraft Teacher Cornelia Klinger 

Learning Support Teachers Narelle Key and Mara Lupieri 
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Music Instructor (Cello) Charlotte Jacke, Charlotte Poole and 
Sebastian Clementz 

Music Instructor (Violin/Viola) Hiro Mukai 

Music Instructor (Violin/Viola) and Orchestra Judy Hamilton 

Outside School Hours Care Coordinator Susan Deacon 

Painting Therapist/Tutor Gillian Ray 

 

 

Aides and Assistants 

 

Class 6 Bree Thomas, Heidi Butts 

Class 5 Luana Steinbeck, Rana Melville-Smith, Liam O’Donnell 

Class 4 Chantelle Mita 

Class 3 Angus Meede, Eireann Lawson 

Class 2 Bri Thomas, Mark Gilligan, Yueh-An Tsai 

Class 1 Rubi Walker 

Prep Coral Johnson, Tansy Rocco, Deanne Skipworth 

Kindergarten  Katy Baker, Wendy Baiguerra,  Anne Redsell 

Eurythmy Pianist Anne Bell, Sherie Brown 

 

Administration and Support Services 

 

Administration Officer Sara Clarke, Simon Rutkowski 

Administration Assistants Jo Taylor 

Business Manager Cath Lanigan 

Cleaner (Early Childhood) Megan Quinsee 

Contract Cleaner (Primary School) David Rixon 

Education Administration Facilitator Cornelia Klinger 
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Enrolments Officer Clare Molony 

Finance Officer Belinda Mackley 

Human Resources Officer Robyn Jacobs 

Librarian Hellen Andalis 

Maintenance Officer (Primary Campus) Alex McHutchison 

Maintenance Officer (Early Childhood 

Campus) 

Bernard Hickey 

School Gardener Siobhan Simpson 

 

Staff Mentor Fiona Cock 

Student Wellbeing Officer Alice Hermans 
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Finance and Operations Overview 2024 
We had a good operational year, with income of over $4.6m, up on almost $4.3m in 2023. Of 

this $3.4m was received in government grants and just over $1.1m in fees. It was another year 

of reinvesting funds back into capital works and improving facilities with more than 250k spent 

on projects which are outlined below. We also invested in expanding our student support 

services. 

We ended the year with a small deficit of $26,812. The deficit occurred as we’d projected 

higher enrolments for 2024, and employed staff accordingly, and the conscious decision was 

made to ride out the year given our strong cash assets of $1.7m to sustain this. We worked 

hard during the year at reducing fees owing from more than 115k owing at the end of 2023 to 

52k at the end of 2024. Most of our families pay their fees on time however there are still a 

number who have fallen behind with fees and this is something we will continue to work with.   

Thanks, and appreciation as always to our Finance Officer, Belinda Mackley, for her continued 

excellent work in maintaining our accounts. 

Asset improvement 

In 2024 we made a number of improvements to our campuses including the refurbishment of 

the Playgroup room at Early Childhood to become a second Kindergarten room, refurbishment 

of the staff room at the Primary Campus, and replacement of the straw bale wall with a 

beautiful timber fence as well as the rendering of the administration building at the Primary 

Campus. A big thanks to our Maintenance Officer, Alex McHutchison, for overseeing these 

projects. Small improvements are constantly made by Alex at the Primary Campus and 

Bernard Hickey at the Early Childhood Campus. 

This year we employed Siobhan Simpson as a gardener at the Primary Campus and we’re 

delighted with the improvements she has made to the grounds, including in collaboration with 

parent volunteers, teachers and students. 

Enrolments 

In 2024, at the August census, DRSS had total enrolments of 158 students in Prep to Class 

Six, compared to 164 in 2023. This is a very healthy number of enrolments though lower than 

we had anticipated. Full enrolment for us is 175 and we’ve realised as we get close to that 

capacity level there may be some fluctuations from year to year. Early Childhood enrolments 

were at capacity. The Kindergarten had its three yearly Rating and Assessment review and 

was rated as Exceeding the national standards in all seven categories. We know our 

Kindergarten program is amazing and it is nice to have the government recognition of what 

we do. Our playgroup also remained strong with five groups operating. Playgroup moved 

across the road to the Menzies Creek Hall in Term Three and this change went smoothly and 

will continue. Thanks to Clare Molony as our new Enrolments Officer for her very capable 

management of enrolment applications and to Kelly Madden who manages the Playgroup 

enrolments.  

Outside School Hours Care 

We continued to operate a successful Outside School Hours Care program very capably led 

by Coordinator Susan Deacon. We offered Before and After School Care each day and also 

extended the school holiday program to include three weeks of school holiday periods. We 
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continue to receive very positive parent feedback for the service. We had our first Assessment 

and Rating and were assessed as Meeting all standards. This is an excellent achievement for 

a new service and credit is entirely due to Susan.  

Attendance 

Student attendance in Semester One was 88%, just slightly below government expectations 

of more than 90%. Attendance records showed that only 53% of students attended more 

than 90% of the time. In Term 3, this decreased to 85%, with only 39% of students attending 

more than 90%. Illness in Term 3 is always a factor and we also continue to focus on 

initiatives to improve these figures, particularly encouraging families to take holidays during 

term breaks.  

NAPLAN 

No Class Three students and one Class Five student undertook the NAPLAN tests in 2024. 

The small number of students means the results are too limited to report on. 

 

In closing, I’d like to note that a lot happens operationally in the background on a day to day 

basis and I’d also like to acknowledge the work in 2024 of our Human Resources Officer 

Robyn Jacobs; Admin Officers Sara Clarke, Jo Taylor and Simon Rutkowski, and our 

cleaners Megan Quinsee and David Rixon who clean and brighten up the school each day. 

Cath Lanigan 
Business Manager  
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